MUSKINGUM vatliLey

pres byt@l‘y

TERMS OF CALL FOR ALL PASTORS
2025

Name of Minister: Rev. Alexander K. Barnes

Church or Employing Organization: __Milton Presbyterian Church

Type of Position (please v box): oFull Time oPart Time
*If less than full-time, specify the number of hours for which services are provided:

Type of Terms of Call (please v box): OINITIAL Terms of Call ANNUAL Terms of Call

Compensation adequacy was reviewed with minister by Session on: 11/13/2024 (date)

Terms of Call approved by Presbytery (if initial): (date)

Terms of Call approved by Congregation (for Installed Pastors only): 11/17/2024 (date)
Terms of Call are effective from: 1/1/2025 (date) to 12/31/2025 (date)

Signatures:

% gM ] -30-125%5
Ministe/r - (date)
’M & %i(w 25325

Clerk of Session (date)

Moderator of Session (if initial) / PE (COM) Chair (if annual) (date)

PLEASE SEND A COMPLETED COPY OF PAGES 2. 3. and 4 with signatures to our Stated Clerk, Alison
Blondheim.

Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org
PO Box 1479 Office: 330-230-7751
Ashland, OH, 44805
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Name of Minister: Rev. Alexander K. Barnes

Church or Employing Organization: ___Milton Presbvterian Church

Mvp
EFFECTIVE SALARY Current Year Prior Year MINIMUM
1.
Annual Cash Salary (Required) 1 8,000 1 8,000
2,
Housing Allowance (Required) 30’000 30,000
3. . . I
Employing Organization Contribution
4,
Bonus
5. .
SECA over and above 50% specified below
6.
Other
7.
Manse
Total Effective Salary (lines 1-7) 48’000 48:000 48,000.00
PROFESSIONAL EXPENSES Current Year Prior Year MVP
NOT INCLUDED IN EFFECTIVE SALARY MINIMUM
Continuing Education Reimbursable Expense (MVP minimum $1,000) 2,000 2,000 1,000.00
Professional Reimbursable Expense
Travel (Mileage) Reimbursement (MVP minimum $2500 or $3739 if yoked 2500 2,500.00
’ 2,500
churches)
Other (please describe)
Total Professional Expenses 4,500 4,500 3,500.00

OTHER NON-FINANCIAL BENEFITS AND SPECIAL PROVISIONS — CALLED & INSTALLED

1.Paid Time Off: 20 days (minimum 4 calendar weeks or 20 individual work days)
2.Study Leave: 10 days (minimum 2 calendar weeks, or 10 individual work days)

3. Other special provisions: (please describe)

Travel (Mileage) Reimbursement: $2500/year for a single church; $3739/year if yoked; or as submitted as
an expense reimbursable at the current IRS mileage rates found on the IRS website (https://www.irs.gov/

tax-professionals/standard-mileage-rates).
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Rev. Alexander K. Barnes
Milton Presbyterian Church

Fringe Benefits Current Year
Pension: 8.5% of Total Effective Salary 4,080
Death and Disability: 1% of Total Effective Salary 480
Temporary Disability: 0.5% of Total Effective Salary 240

SECA @ 50% (not required)

Bonus (not required)

COVENANT PACKAGE
TRANSITIONAL PASTOR’S PARTICIPATION

CONGREGATiONAL PASTORS PACKAGE

circle one Paid by Church Paid by Pastor
Medical Coverage: 1 5’840
Dental Coverage:
| Vision Coverage:
Total Benefit Contributions from Church and Pastor Respectively 1 5'840
Current Year Prior Year
TOTAL cOST TO CHURCH | 20,640

TOTAL COST TO PASTOR

http://mvpresby.org Page 3 of 7
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MUSKINGUM vaLLey

presbylery

TERMS OF CALL FOR ALL PASTORS
2025

Name of Minister: Jeffrey D. Bergeson

Church or Employing Organization: ___Cambridge Presbyterian Church

Type of Position (please v box): X Full Time OPart Time
*If less than full-time, specify the number of hours for which services are provided:

Type of Terms of Call (please v box): OINITIAL Terms of Call X ANNUAL Terms of Call
Compensation adequacy was reviewed with minister by Session on: _ 12/11/2024 (date)

Terms of Call approved by Presbytery (if initial): (date)

Terms of Call approved by Congregation (for Installed Pastors only): 9\/ \b / D\Q‘;\\‘) (date)

Terms of Call are effective from: __1/1/2025 (date) to ___12/31/2025 (date)

SQt L /@/\ 2 /iRt

) . (date)
8! s =
*1i8]2025
Clerk of Session ’ (date)
Moderator of Session (if initial) / PE (COM) Chair if annual) ] (date)

PLEASE SEND A COMPLETED COPY OF PAGES 2, 3, and 4 with signatures to our\§tated Clerk, Alison
Blondheim.

Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org
PO Box 1479 Office: 330-230-7751
Ashland, OH, 44805

http://mvpresby.org Page 1 of 7 330-230-7751



Name of Minister: Jeffrey D. Bergeson

Church or Employing Organization: __Cambridge Presbyterian Church

EFFECTIVE SALARY 2025 2024 VM
1. Annual Cash Salary (Required) $53,200 $47,500
2. Housing Allowance (Required) $15,000 $13,500
3. Employing Organization Contribution
4. Bonus
5. SECA over and above 50% specified below
6. Other
7. Manse
Total Effective Salary (lines 1-7) $68,200 $61,000 48,000.00
PROFESSIONAL EXPENSES Current Year Prior Year MVP
NOT INCLUDED IN EFFECTIVE SALARY MINIMUM
IContinuing Education Reimbursable Expense (MVP minimum $1,000) $1,000 $1,000 1,000.00
[Professional Reimbursable Expense $750 $750
Travel (Mileage) Reimbursement (MVP minimum $2500 or $3739 if yoked $2,500 $2,500 2,500.00
churches)
[Other (medical reimbursement) $1,500 $1,500
Total Professional Expenses $5,750 $5,750 3,500.00

OTHER NON-FINANCIAL BENEFITS AND SPECIAL PROVISIONS — CALLED & INSTALLED

1. Paid Time Off: 4 weeks (minimum 4 calendar weeks or 20 individual work days)
2. Study Leave: 2 weeks (minimum 2 calendar weeks, or 10 individual work days)
3. Other special provisions: (please describe)
Paid Family Leave (minimum of twelve weeks) and participation in the benefits plan of the Presbyterian Church
(U.S.A.) including both pension and medical coverage. Leave can be to accommodate the birth, foster placement,
or adoption of a child; Leave to provide care to an ill or disabled family member, or leave to heal following a loss
or tragic event.
4. Other MVP recommended benefits:
Jeff will be eligible for a 3-month Clergy Renewal Leave (per presbytery guidelines) during the seventh year of
service with the church providing continuing salary, benefits and pulpit supply in his absence. For the purposes of
service calculation, Jeff’s first year of service will be counted as service to First Presbyterian and Unity
Presbyterian churches and the balance of the seven years will be counted as service to Cambridge Presbyterian
Church. The estimated year of Clergy Renewal Leave is calendar year 2029.
5. Other MVP required benefits:
If unused within the first year, Continuing Education FUNDS & TIME will accumulate for 3 years
(beginning 1/1/2021) (This motion was approved by Presbytery on 6/17/2020)
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Fringe Benefits 2025 2024
Pension: (8.5% of Total Effective Salary) $5,797 85,185
Death and Disability: (1% of Total Effective Salary) $682 $610
Temporary Disability: (0.5% of Total Effective Salary) $341 $305
SECA @ 50% (7.5% of Total Effective Salary) $5.115 $4,575
Employer Matching Contributions (Retirement Savings Plan) $1,800
CONGREGATIONAL PASTORS PACKAGE
Paid by Church
Medical Coverage: (16% of Total Effective Salary) $10,912 $17,690
Dental Coverage:
Vision Coverage:
Total Benefit Contributions from Church $24,647 $28,365
Current Year Prior Year
TOTAL COST TO CHURCH $98,597 $95,115
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MUSKINGUM vallLey

presbytery

TERMS OF CALL FOR ALL PASTORS
2025

Name of Minister: jGLSTZ'l‘VL lL’[bA(,/Gleh
Church or Employing Organization: 1 r\sf(‘ /]')res L,W(Ze,h‘, an @/Lu.rof\ of ﬂS h (aJ'LOL

Type of Position (please v box): ﬂz/Tlme OPart Time
*If less than full-time, specify the number of hours for which services are provided:

Type of Terms of Call (please v box): OINITIAL Terms of Call MAL Terms of Call
Compensation adequacy was reviewed with minister by Session on: /=/2- ROZﬁl(date)

Terms of Call approved by Presbytery (if initial): (date)

Terms of Call approved by Congregation (for Installed Pastors only): /R-/- R0 2§/ (date)

Terms of Call are effective from: /-/-2025 (date) to /2-3/-2025 (date)

g ﬁ@ M/// '/ M )&/ I/ QY

Mlmster ’ (date)
7(/2’{ ZMMMMM ,/,.;}//%9/@4

Cle /0 Sessibn (date)

Moderator of Session (if initial) / PE (COM) Chair (if annual) (date)

PLEASE SEND A COMPLETED COPY OF PAGES 2. 3. and 4 with signatures to our Stated Clerk, Alison
Blondheim.

Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org
PO Box 1479 Office: 330-230-7751
Ashland, OH, 44805

http://mvpresby.org Page 1 of 7 330-230-7751



Name of Minister: j‘u.S’h n f 1’-1//Aeh "
Church or Employing Organization: £ rs7 _ Pres Boferion Church ot shland
Jd

. MVP
EFFECTIVE c t Yo
SALARY urrent Year Prior Year MINIMUM
L AnnusiGash Salary (Required) 1'52 516 . ‘5/ 23¢
( ’ ’
* Housing Allowance (Required ’ f
g Allowance (Required) /fll 590. /9(, 59%0.
3.
Employing Organization Contribution
4.
Bonus
5.
SECA over and above 50% specified below
6.
Other
7.
Manse
7 4
Total Effective Salary (lines 1-7) | {, 7 L/o G 65 826 . 48,000.00
, /
PROFESSIONAL EXPENSES Current Year Prior Year MVP
NOT INCLUDED IN EFFECTIVE SALARY MINIMUM
Continuing Education Reimbursable Expense (MVP minimum $1,000) 1// 000 . "'// 00 O, 1,000.00
Professional Reimbursable Expense W / f o0 . ’// 000 .
Travel (Mileage) Reimbursement (MVP minimum $2500 or $3739 if yoked o 5 é 2,500.00
O,
churches) 9?/ @ ’?/ 500.
Other (please describe)
+ ¢
Total Professional Expenses ’76 500. ¥« 5oo. 3,500.00

OTHER NON-FINANCIAL BENEFITS AND SPECIAL PROVISIONS — CALLED & INSTALLED

1.Paid Time Off: A0 days (minimum 4 calendar weeks or 20 individual work days)
2.Study Leave: _& weeks days (minimum 2 calendar weeks, or 10 individual work days)
3. Other special provisions: (please describe)

Travel (Mileage) Reimbursement: $2500/year for a single church; $3739/year if yoked; or as submitted as
an expense reimbursable at the current IRS mileage rates found on the IRS website (https://www.irs.gov/
tax-professionals/standard-mileage-rates).

http://mvpresby.org Page 2 of 7 330-230-7751



Fringe Benefits

Current Year

Pension: 8.5% of Total Effective Salary g ‘(1 7 3 O
Death and Disability: 1% of Total Effective Salary '] é? 4.,[
Temporary Disability: 0.5% of Total Effective Salary ¥ 33 7
SECA @ 50% (not required) 4.{.5/005-
Borustrottequiedr 7ok deferrel 403 L9 \p(ah ‘.5,_009.

COVENANT PACKAGE (Mad~ U‘*“fﬂ- J
TRANSITIONAL PASTOR’S PARTICIPATION
CONGREGATIONAL PASTORS PACKAGE

circle one

Paid by Church Paid by Pastor

Medical Coverage:

’;0, 785 .00

Dental Coverage:

— ¥ Y45 st

Vision Coverage:

— T Y s

Total Benefit Contributions from Church and Pastor Respectively

Current Year Prior Year

TOTAL COST TO CHURCH

¥100,017 |*/01, 452

TOTAL COST TO PASTOR

¢ 492.24 |* 492,24

http://mvpresby.org Page 3 of 7
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MUSKINGUM vaLLey

presbytery

TERMS OF CALL FOR ALL PASTORS 2025
Name of Minister: _Kenneth A Krause
Church or Employing Organization: _Northminster Presbyterian Church
Type of Position (please v box): X Full Time CIPart Time
*If less than full-time, specify the number of hours for which services are provided:
Type of Terms of Call (please v box): OINITIAL Terms of Call X ANNUAL Terms of Call

Compensation adequacy was reviewed with minister by Sessionon: _| /26 /25 (date)

Terms of Call approved by Presbytery (if initial): (date)

Terms of Call approved by Congregation (for Installed Pastors only): (date)

Terms of Call are effective from: 1/1/2025 (date) to 12/31/2025 (date)

Signatures:
‘%ﬁlﬁ?’% o e, ] G
Minister (date)
L |
Clerk of Session (date)

Moderator of Session (if initial) / PE (COM) Chair (if annual) (date)

I

oo



PLEASE SEND A COMPLETED COPY OF PAGES 2, 3, and 4 with signatures to our Stated Clerk,

Alison Blondheim.

Mail to: Muskingum Valley Presbytery

PO Box 1479

Ashland, OH, 44805

Name of Minister:

Email to: alison@mvpresby.org

Office: 330-230-7751

Church or Employing Organization:

EFFECTIVE SALARY gurrent | priorYear | yunimum
1. Annual Cash Salary (Required) 36,923.20 35,440.00
2. Housing Allowance {Required) 14.000.00 14,000.00
3. En’iploying Organization Contribution
4. Bonus
5. SECA over and above 50% specified below
6. Other
7. Manse
Total Effective Salary (lines 1-7) 50,923.20 49,440.00 48,000.00
PROFESSIONAL EXPENSES NOT INCLUDED IN Current Prior Year MVP
EFFECTIVE SALARY Year MINIMUM
Continuing Education Reimbursable Expense (MVP 1,000.00 1,000.00
minimum $1,000) 1,000.00
Professional Reimbursable Expense 700.00 700.00

29



Travel (Mileage) Reimbursement (MVP minimum 2,500.00 l 2,500.00 2,500.00
$2500 or $3739 if yoked churches) |
Other (please describe) Dental & Vision | 498.32
Total Professional Expenses 4,200.00 4,798.32 | 3,500.00
r
|

OTHER NON-FINANCIAL BENEFITS AND SPECIAL PROVISIONS — CALLED & INSTALLED

1.Paid Time Off: __ 20 days (minimum 4 calendar weeks or 20 individual work days)

2.Study Leave: 10 days (minimum 2 calendar weeks, or 10 individual work days)

3.0ther special provisions: (please describe)

Travel (Mileage) Reimbursement: $2500/year for a single church; $3739/year if yoked; or as
submitted as an expense reimbursable at the current IRS mileage rates found on the IRS website
(https://www.irs.gov/ tax-professionals/standard-mileage-rates).

Fringe Benefits ' Current Year
Pension: 8;% of Total Effective Salary 4328.47
Death and bisabilit;}: 1% of Total Eﬂectivc;_S_aiéfy 1 509.23
Temporary Dga_laiii_fy: 0.5% of Total Effectiv_e- Q;I_ary 254.62
SECA“@ 50% (not required) _
~ Bonus (notrequired) '
. COVENANT PACKAGE
TRANSITIONAL PASTOR’S PARTICIPATION Paid by ' Paid by
CONGREGATIONAL PASTORS PACKAGE Church  Pastor
|
|




circle one

Medical Coverage: 8,147.71
Dental Coverage: _ 445.56
Vision Coverage: 46.68

Total Benefit Contributions from Church and Pastor

Respectively
Current Prior Year
Year
TOTAL COST TO CHURCH 13,732.27 19,879.92

TOTAL COST TO PASTOR

HELPFUL NOTES

+ This document is for all pastors other than pulpit supply contracts.
For any pastor, the full-time minimum effective salary is $48,000/year.

« If a pastor works less than full-time, the minimum effective salary is prorated. For example, the
minimum effective salary for ¥z time is $24,000/year.

- Minimum effective salary includes everything in the first box of the form: annual cash salary
and housing allowance are typically the main two categories.

For any pastor working more than 20/hours a week, some form of fringe benefits must be
offered. '
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MUSKINGLIM ValLlLey

presbylery

TERMS OF CALL FOR ALL PASTORS
2025

Name of Minister: C/L\r‘b-&—u; m ‘I‘L, &H

Church or Employing Organization: Wow ne \ resbq -ltrnan C‘\w :,

Type of Position (please «+ box): tfﬁﬂ Time OPart Time

*if less than full-ime, specify the number of hours for which services are provided:

Type of Terms of Call (please v box): DINITIAL Terms of Call E(NNUAL Terms of Call
Compensation adequacy was reviewed with minister by Session on: / ~ / 0’// 4 (date)

Terms of Call approved by Prasbytery (if initial): ___(date)

Terms of Call approved by Congregation (for Instalied Pastors only): / A / J/ / A 7 (dats)
Terms of Call are effective from: 03/41 [2S  (daeyo O3 [0 (date)

Slgnaturos

B [/w.af’; M o aorad

Minister (date)
/}/“ﬁ’% Jaroren [Zfr [ R H

Clerk of Session (date)

Moderator of Session (if inflial) / PE (COM) Chair (if annual) (date)

Mail to: Muskingum Valley Presbytery Emall to: alison@mvpresby.org
PO Box 1479 Office: 330-230-7751
Ashland, OH, 44805

http://mvpresby.org Page 1 of 7 330-230-7751



Name of Minister: C/L\ (\ $+V M \ ‘\‘Ck\e—“

Church or Employing Organization: ' N.g,\.; ne VYres i-:»} erian Churzh

o ! ] Y
EFFECTIVE SALARY | Current Year Prior Year | MINIMUM
| ) 00 |
Annual Cash Salary (Required) ‘ 20 . 29
e Lo 131,930 | 31,000.°° !
2 Housing Allowance (Required) / o 09
Housing Allowance (Required) | 22,000. | z22,000." |
3. Employing Organization Contribution
* Bonus '
s SECA over and above 50% specified below
® Other |
7. - IR ‘
Manse |
_ R o | S I
E -~ o0 |
Total Effective Salary (lines 1-7) | 53 930.°° J 573,000, | 48,000.00
PROFESSIONAL EXPENSES Current Year ! Prior Year MVP
NOT INCLUDED IN EFFECTIVE SALARY | MINIMUM
g -]
Continuing Education Reimbursable Expense (MVP mintmum $1,060) (, 750, / ZsS 0, | 1,000.00
Professional Reimbursable Expense .] |
| . -
Travel (Mileage} Reimbursement (MVP minimum $2560 or $3739 if yoked i 2,500.00
chirchie) | 3000 ¢’ ! Bp00. e
— _ . =
g — e |
Other (please describe) _ ] o . 757D, o | 73_0' oo l -
Total Professional Expenses | <) 20 02 | SD00 | 3,500.00
- SPEC —

1.Paid Time Off: & ¢ ¢ - days (minimum 4 calendar weeks or 20 individual work days)
2.Study Leave: Z days (minimum 2 calendar weeks, or 10 individual work days)
3. Other special provisions: {please describe)

Travel (Mileage) Reimbursement: $2500/year for a single church; $3739/year if yoked; or as submitted as
an expense reimbursable at the current IRS mileage rates found on the IRS website (https://www.irs.gov/

tax-professionals/standard-mileage-rates).

hitp://mvpresby.org Page 2 of 7 330-230-7751



Pension: 8.5% of Total Effective Salary

Temporary Disability: 0.5% of Total Effective Salary

SECA @ 50% (not required)
Bonus (not required)
COVENANT PACKAGE
TRANSITIONAL PASTOR'S PARTICIPATION

CONGREGATIONAL PASTORS PACKAGE

Death and Disability: 1% of Total Effective Salary ‘

Current Year B
4 5%4.05
5329 .30

269.65
4 | 2S, (5

circle one ! Paid by Church : Paid by Pastor
_Medical Coverage: M At e l74 000 ?‘/y ~ | / o0 7«; : ki
Dental Coverage: | : /00 Z
St . N —_— e
Vision Coverage: | 3.9 _/Mor_\:”_\ i _ /0_02_ | i
Total Benefit Contributions from Church and Pastor Respectively ! !
Current Year : Prior Year
TOTAL COST TO CHURCH |
=———=M S - | L =
- TOTAL COST TO PASTOR | : )
cofld eched
http://mvpresby.org Page 3 of 7 330-230-7751



MUSKINGUM vaLLey

pl‘C sbytery

TERMS OF CALL FOR ALL PASTORS

2025
Name of Minister: Kathryn Ophardt
Church or Employing Organization: MVPartnership
Type of Position (please v box): X Full Time oPart Time

*If less than full-time, specify the number of hours for which services are provided:
Type of Terms of Call (please v box): OINITIAL Terms of Call (ANNUAL Terms of Call

Compensation adequacy was reviewed with minister by Session on: NA (date)
Terms of Call approved by Presbytery (if initial): NA (date)
Terms of Call approved by Congregation (for Installed Pastors only): NA (date)

Terms of Call are effective from: 01/01/2025 (date) to 12/31/2025 (date)

Signatures:
A ~ 2
Fordga a,)ﬂ/w-./ 12/18/2024
Minister ~ (date)
Clerk of Session (date)
Moderator of Session (if initial) / PE (COM) Chair (if annual) (date)
ND A COMPLETED COPY OF PAG 3, and 4 with signat ] li
Blongdheim.
Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org
PO Box 1479 Office: 330-230-7751

Ashland, OH, 44805

http://mvpresby.org Page 1 0f 7 330-230-7751



Name of Minister: Kathryn Ophardt
Church or Employing Organizalion MVPartnership

‘ MvP
EFFECTIVE SALARY - Current Year Prior Year MINIMUM
1.
Annual Cash Salary (Required) $30'692 $28,550
2 |
Housing Allowance (Required) - $25,000 $25,000
3. [
Employing Organization Contribution
4
Bonus
5
SECA over and above 50% specified below
¥ Other
7
Manse
Total Effective Salary (tines 1-7)  $55,692  $53,550  48,000.00
PROFESSIONAL EXPENSES Currenl Year Prior Year MVP
NOTINCLUDED IN EFFECTIVE SALARY MINIMUM
Continuing Education Reimbursable Expense (MVP minimum $1,000) $2'400 $2.400 1,000.00
Professional Reimbursable Expense $1 ,200 $1 ,200
Travel (Mileage) Reimbursement (MVP minimum $2500 or $3739 if yoked 2,500.00
$3,500 $3,500
churches)
Other (please describe)
Total Professional Expenses  $7 100 $7,100 3,500.00

1.Paid Time Off: 4 WeekS days (minimum 4 calendar weeks or 20 individual work days)
2. Study Leave: __ 2 WeekS days (minimum 2 calendar weeks, or 10 individual work days)
3. Other special provisions: (please describe)

12 weeks of Paid Family Leave

In the 7th year of ministry, Minister shall be eligible for 3 months Sabbatical
Travel (Mileage) Reimbursement: $2500/year for a single church, $3739/year if yoked, or as submitted as
an expense reimbursable at the current IRS mileage rates found on the IRS website (hitps //www.irs.gov/

tax-professionals/standard-mileage-rates).

"Because there 1s no official church office for this joint ministry, pastors will have an office in their place of residence™"

nftp //mvpresby org Page 2 ot 7 330-230-7751



Fringe Benefits Current Year

Pension: 8.5% of Total Effective Salary $4,734
Death and Disabllity: 1% of Total Effective Salary $557
Temporary Disability. 0.5% of Total Effective Salary $278
SECA @ 50% (not required) ‘ $4'260

Bonus (not required) NA

COVENANT PACKAGE
TRANSITIONAL PASTOR'S PARTICIPATION

CONGREGATIONAL PASTORS PACKAGE

circle one Paid by Church Paid by Pastor
Medical Coverage. $1 8.378 : NA
Dental Coverage: NA NA
\ |
Vision Coverage: ] NA . NA
Total Benefit Contributions from Church and Pastor Respectively $18.378 NA

Currant Year Prior Year
i |

roraL costTocHurcH  $90,996 $85,633

TOTAL COST TO PASTOR NA NA

http://mvpresby.org Page 3of 7 330-230-7751




MUSKINGUM vatLiLey

pl’@@ bytery

TERMS OF CALL FOR ALL PASTORS
2025

Name of Minister: Thomas Houston

Church or Employing Organization: MVPartnership

Type of Position (please v box): TOFull Time XPart Time
*If less than full-time, specify the number of hours for which services are provided: 10

Type of Terms of Call (please v box): OINITIAL Terms of Call [ XANNUAL Terms of Call

Compensation adequacy was reviewed with minister by Session on: NA (date)
Terms of Call approved by Presbytery (if initial): NA (date)
Terms of Call approved by Congregation (for Installed Pastors only): NA (date)

01/01/2025  (4atet0 12/31/2025  (4ie)

Terms of Call are effective from:

Signatures:
%/' 12/18/2024

MiffSter (date)
Clerk of Session (date)
Moderator of Session (if initial) / PE (COM) Chair (if annual) (date)

PLEASE SEND A COMPLETED COPY OF PAGES 2. 3, and 4 with signatures to our Stated Clerk, Alison
Blondheim.

Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org
PO Box 1479 Office: 330-230-7751
Ashland, OH, 44805

http://mvpresby.org Page 1 of 7 330-230-7751


Thomas Houston
Thomas Houston

Thomas Houston
MVPartnership

Thomas Houston
X

Thomas Houston
10

Thomas Houston
X

Thomas Houston
NA

Thomas Houston
NA

Thomas Houston
NA

Thomas Houston
01/01/2025

Thomas Houston
12/31/2025

Thomas Houston
12/18/2024


Name of Minister: Thomas Houston

Church or Employing Organization: MVParnership
EFFECTIVE SALARY Current Year Prior Year MVP
MINIMUM
1.
Annual Cash Salary (Required) NA NA
2.
Housing Allowance (Required) $20,OOO $20,OOO
3. . o _—
Employing Organization Contribution
4.
Bonus
5. .
SECA over and above 50% specified below
6.
Other
7.
Manse
Total Effective Salary (lines 1-7) | $20,000 $20,000 48,000.00
PROFESSIONAL EXPENSES Current Year Prior Year MVP
NOT INCLUDED IN EFFECTIVE SALARY MINIMUM
Continuing Education Reimbursable Expense (MVP minimum $1,000) 1,000.00
Professional Reimbursable Expense $1 ,200 $1 ,200
Travel (Mileage) Reimbursement (MVP minimum $2500 or $3739 if yoked 2,500.00
$3,500 $3,500
churches)
Other (please describe)
Total Professional Expenses $4 ) 700 $4 ) 700 3,500.00

OTHER NON-FINANCIAL BENEFITS AND SPECIAL PROVISIONS — CALLED & INSTALLED

J)ersonal weekends
1.Paid Time Off: 6 weeks weeks ays (minimum 4 calendar weeks or 20 individual work days)

2.Study Leave: __ 2 weeks days (minimum 2 calendar weeks, or 10 individual work days)
3. Other special provisions: (please describe)

Travel (Mileage) Reimbursement: $2500/year for a single church; $3739/year if yoked; or as submitted as
an expense reimbursable at the current IRS mileage rates found on the IRS website (https://www.irs.gov/
tax-professionals/standard-mileage-rates).

***Because there is no official church office for this joint ministry, pastors will have an office in their place of residence***

http://mvpresby.org Page 2 of 7 330-230-7751


https://www.irs.gov/tax-professionals/standard-mileage-rates
https://www.irs.gov/tax-professionals/standard-mileage-rates
Thomas Houston
NA

Thomas Houston
NA

Thomas Houston
$20,000

Thomas Houston
$20,000

Thomas Houston
$1,200

Thomas Houston
$1,200

Thomas Houston
$3,500

Thomas Houston
$3,500

Thomas Houston
$4,700

Thomas Houston
$4,700

Thomas Houston
$20,000

Thomas Houston
$20,000

Thomas Houston
6 weeks

Thomas Houston
+ 4 personal weekends

Thomas Houston
2 weeks

Thomas Houston
***Because there is no official church office for this joint ministry, pastors will have an office in their place of residence***

Thomas Houston
Thomas Houston

Thomas Houston
MVParnership


Fringe Benefits Current Year

Pension: 8.5% of Total Effective Salary NA
Death and Disability: 1% of Total Effective Salary NA
Temporary Disability: 0.5% of Total Effective Salary NA
SECA @ 50% (not required) NA
Bonus (not required) NA

COVENANT PACKAGE

TRANSITIONAL PASTOR’S PARTICIPATION

CONGREGATIONAL PASTORS PACKAGE

circle one Paid by Church Paid by Pastor
Medical Coverage: NA NA
Dental Coverage: NA NA
Vision Coverage: NA NA
Total Benefit Contributions from Church and Pastor Respectively NA NA
Current Year Prior Year

TOTAL COST TO CHURCH $24,700 $24,700

TOTAL COST TO PASTOR NA NA

http://mvpresby.org Page 3 of 7 330-230-7751


Thomas Houston
NA

Thomas Houston
NA

Thomas Houston
NA

Thomas Houston
NA

Thomas Houston
NA

Thomas Houston
NA

Thomas Houston
NA

Thomas Houston
NA

Thomas Houston
NA

Thomas Houston
NA

Thomas Houston
NA

Thomas Houston
NA

Thomas Houston
NA

Thomas Houston
NA

Thomas Houston
NA

Thomas Houston
$24,700

Thomas Houston
$24,700


MUSKINGUM vallLey

presbylery

TERMS OF CALL FOR ALL PASTORS
2025

Name of Minister: L%O.( V ?d C)@
Church or Employing Orgamzahon —DO, (TO N \ W’,Sb\/ f-Cr an

Type of Position (please v box):  OFull Time Part Time
*If less than full-time, specify the number of hours for which servies are provided:

Type of Terms of Call (please v box): OINITIAL Terms of Call ANNUAL Terms of Call

Compensation adequacy was reviewed with minister by Session on: (date)

Terms of Call approved by Presbytery (if initial): (date)

Terms of Call approved by Congregation (for Installed Pastors only): (date)

Terms of Call are effective from: Oi l l #&1221) (date) to f@/? I/Q()Q!)' (date)

u«/ A ’g?/m)ﬂ/ 4/33/ 4035
et 09212025

Cetk bf Session™ (date)

Moderator of Session (if initial) / PE (COM) Chair (if annual) (date)

PLEASE SEND A COMPLETED COPY OF PAGES 2. 3. and 4 with signatures to our Stated Clerk, Alison
Blondheim.

Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org
PO Box 1479 Office: 330-230-7751
Ashland, OH, 44805

http://mvpresby.org Page 1 of 7 330-230-7751




Name of Minister: 6()( l\ll FQS@K .

Church or Employing Organization: Da 1} Pﬂ’ﬁh\/Tﬁﬁ ain
: MVP
EFFECTIVE SALARY Current Year Prior Year MINIMUM
1- Annual Cash Salary (Required) i&‘ SOO ,Q 500
& {

2. . .

Housing Allowance (Required) "&‘ 670 0 I\Q‘ 6{)0
3 Employing Organization Contribution |
4,

Bonus
- SECA over and above 50% specified below
6.

Other
7.

Manse

Total Effective Salary (lines 1-7) O’Z 5 000 ‘ \Qﬁ 000 48,000.00
¥
PROFESSIONAL EXPENSES Current Year Prior Year MVP
NOT INCLUDED IN EFFECTIVE SALARY MINIMUM

Continuing Education Reimbursable Expense (MVP minimum $1,000) i C) 0{} / 00 0 1,000.00

Professional Reimbursable Expense

Travel (Mileage) Reimbursement (MVP minimum $2500 or $3739 if yoked 2,500.00

churches) . (3)6-00 i C;)5 00

Other (please describe)

Total Professional Expenses % :"; 0 O 3 5/)/} 3,500.00

OTHER NON-FINANCIAL BENEFITS AND SPECIAL PROVISIONS — CALLED & INSTALLED

1.Paid Time Off: i‘ I days (minimum 4 calendar weeks or 20 individual work days)
2.Study Leave: days (minimum 2 calendar weeks, or 10 individual work days)
3. Other special provisions: (please describe)

Travel (Mileage) Reimbursement: $2500/year for a single church; $3739/year if yoked; or as submitted as
an expense reimbursable at the current IRS mileage rates found on the IRS website (https://www.irs.gov/
tax-professionals/standard-mileage-rates).

http://mvpresby.org Page 2 of 7 330-230-7751




Fringe Benefits

Current Year

Pension: 8.5% of Total Effective Salary

Death and Disability: 1% of Total Effective Salary

Temporary Disability: 0.5% of Total Effective Salary

SECA @ 50% (not required)

956

Bonus (not required)

COVENANT PACKAGE

TRANSITIONAL PASTOR’S PARTICIPATION

CONGREGATIONAL PASTORS PACKAGE

circle one

Paid by Church

Paid by Pastor

Medical Coverage:

Dental Coverage:

Vision Coverage:

Total Benefit Contributions from Church and Pastor Respectively

Current Year

Prior Year

TOTAL COST TO CHURCH

J9H5

J9456

TOTAL COST TO PASTOR

http://mvpresby.org Page 3 of 7

330-230-7751



slame of Minister: R_ef\/\ TDCU‘ ‘ @

QQUEJ\V\C’LMG" [’\

Church or Employing Organi ation: "D un

I3
" .

Can F:allS‘\JPr&séfaﬁfgrgm Choreh

i . MVP
EFFECTIVE SALARY CumentYear |  Prior Year MINIMUM
1. . ‘
Annual Cash Salary (Required) L{- 006 ! L4 Qo6
2 Housing Allowance (Required) ? 006 g oo
3. |
Employing Organization Contribution O | fa)
4. H
Bonus o (@
5. . )|
SECA over and above 50% specified below G oo q00
. :
Other
7.
Manse !
Total Effective Salary (lines 1-7) | I 2 ) Geo (2 )4 e 48,000.00
PROFESSIONAL EXPENSES Current Year | Prior Year MVP
NOT INCLUDED IN EFFECTIVE SALARY ! MINIMUM
Continuing Education Reimbursable Expense (MVP minimum $1,000) 250 7254 1,000.00
Professional Reimbursable Expense O o
Travel (Mileage) Reimbursement (MVP minimum $2500 or $3739 if yoked | i 2,500.00
churches) 5'/ Qa u 5"0(:
Other (please describe) @3 QO
Total Professional Expenses | Ts50 | 50 3,500.00

OTHER NON-FINANCIAL BENEFITS AND SPECIAL PROVISIONS — CALLED & INSTALLED

1.Paid Time Off:

20 days (minimum 4 calendar weeks or 20 individual work days)

2.Study Leave: | © days (minimum 2 calendar weeks, or 10 individual work days)

3. Other special provisions: (please describe)

Travel (Mileage) Reimbursement: $2500/year for a single church; $3739/year if voked: or as submitted as
an expense reimbursable at the current IRS mileage rates found on the IRS website (https://www.irs.qgov/

tax-professionals/standard-mileage-rates}.

http://mvpresby.org Page 2 of 7

330-230-7751



MUSKINGUM vatlLiLey

pres byi‘er Y

TERMS OF CALL FOR ALL PASTORS
2025

Name of Minister: REA&“ ’DCU‘(CL R(“’,UQHHCL‘&j‘L\

Church or Employing Organization: b Uuncamn F:a ‘ ' s R~€S Lq?"e_r Y a )" vrch

Type of Position (please v box): TFull Time %Part Time
*# less than full-time, specify the number of hours for which services are provided: , 3

Tvpe of Terms of Call (please v box): OINITIAL Terms of Call N@NNUAL Terms of Call

Compensation adequacy was reviewed with minister by Session on: [ [~ |9~doi ¥ (date)

Terms of Call approved by Presbytery (if initial): (date)

Terms of Call approved by Congregation (for Installed Pastors only): (date)

Terms of Call are effective from: \//g// 20 25 (date)to | 2/3 l//io 45 (date)

Signatures:
{ ,zc?,&&z/ ﬁi»e/ﬂwud/b //3' / 2025
Minister (date)
Jm }/JM \ /5 Ja0a25
Clerk of Session /7 / (date)
Moderator of Session (if initial) / PE (COM) Chair (if annual) (date)

PLEASE SEND A COMPLETED COPY OF PAGES 2. 3. and 4 with signatures to our Stated Clerk,_Alison
Blondheim.

Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org
#0 Box 1479 Office: 330-230-7751
Ashland, OH, 44805

http://mvpresby.org Page 10f 7 330-230-7757



MUSKINGUM valtLey

presbytery

TERMS OF CALL FOR ALL PASTORS
2025

Name of Minister: ﬁ &r(.‘)l /\[1 £ h&us i N
Church or Employing Organization:‘ﬂS ](\r e/\} e, 'P (—QS b\L-%Q.,ra,n C "\ O (’Ch

Type of Position (please v box): OFull Time f art Time L{—
*If less than full-time, specify the number of hours for which services are provided: __ ;
Type of Terms of Call (please v box): QINITIAL Terms of Call WANNUAL Terms of Call

Compensation adequacy was reviewed with minister by Session on: (date)

Terms of Call approved by Presbytery (if initial): : ‘ (date)

Terms of Call approved by Congregation (for Installed Pastors only): _ (date)

Terms of Call are effective fromzv;r an | ) 2025 (date) to DZC 3)[ Z.OZ5 (date)

Signatyres: ‘- " .
X@\(ﬁm_ CRE _ LH2R

Minister, _ (date) -
%v\,q, % | ~4—- Jo2s5

Clerk of Sessjgfl g R ) (date)

Moderator of Session (if initial) / PE (COM) Chair (if annual) (date)

PLEASE SEND A COMPLETED COPY OF PAGES 2. 3.
Blondheim. '

Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org
PO Box 1479 Office: 330-230-7751
Ashland, OH, 44805

http://mvpresby.org Page 1 of 7 330-230-7751



i,

MUSKINGUM vValLLey _‘f"’

prea‘ﬁzytery "

TOTAL COMPENSATION — CRE & Other Positions

Name of Minister (Clergy):

Church or Employing Organization:

EFFECTIVE SALARY (see page 3 for instructions) Currant Year Prior Year MVP Minimum
1. Annual Cash Salary Aagt oo | & 4o00.00
2. Housing Allowance i\, DD B B 2P
3. Employing Organization Contribution : '
4, Bonus o Ir
5. SECA (over and above 50% specified below in benefits)
6. Other ‘
7. Manse ‘ , ‘ - R
Total Effactive Salary (lines 1-7) RO, O ﬁ’z Be2.DD| §46,000.00 §
Ty j v i ; B St
BOA F PENSIO oP S& CurrentYear | Prior Year Minimum
-OTHER BENEFITS NOT INCLUDED IN EFFECTIVE SALARY
Medical Coverage: cost-based premiums for different types of coverage,
enter level of coverage desired: (see BOP website)
Pension: 8.5% of Total Effective Salary (or BOP minimum $3400) $3,400.00
Death and Disability: 1% of Total Effactive Salary (if offering Pension) (or
BOP minimum $400) $400.00
Death and Disabllity: 2.5% of T otal Effective Salary (if NOT offering Pénsion) '
Death and Disability Supplemental
Temporary Disability: 0.5% of Total Effective Salary $200.00
Long-term Disability (if NOT offering Death and Disability)
Dental: indicate level of coverage desired
Vision Eye Wear: indicate level of coverage desired_
Healthcare Flexible Spending
403B Retirement Plan: Employing Org. % of effactive salary %
Term Life Insurance - ‘
Bonus / Other N o |
SECA @ 50% LR OO R7.0D |
Total Other Benefits AL 7" TG $4,000.00
PRO FE$SIONAL EXPENSES NOT INCLUDED IN EFFECTIVE SALARY Current Year Prior Year MVP Minimum
_Continuing Educafion Relmbursable Expense . NG Yo N E)s) AN LD $1,000.00
Professional Reimbursable Expense ' !
Travel (Mileage) Reimbursement § per church L8 . T3] 50 $2,500.00
Other ‘ !
Total Professional Expenses T 0D | T8 T ] LA $3,500.00
Current Year Prior Year MVP Minimum
TOTAL COST TO CHURCH OR EMPLOYING ORGANIZATION | 7 1()@{);[) Jol 77 .0

QTHER NON-FINANCIAL BENEFITS AND SPECIAL PROVISIONS — OTHER CLERGY

1. Paid Time Off: L}’
2. Study Leave: s
3. Other special provisions:

days (minimum 4 calendar weeks or 20 Individual work days)
days (minimum 2 calendar weelss, or 10 individual work days)

4. Other MVP rgcommended benefits:
In the 7*" year of ministry,
5. Other required MVP benefits:

f unused within the first year, Continuing Education FUNDS & TIME: y

Minister shall be eligible for 3 months sabbatical

(beginning 1/1/2021) (This motion approvad by Presbytery on 6/17/2020)

Pg 203

ill accumulate for 3 years

updated 11/2022



Name of Minister: % M O } M )\K \”\&05

Church or Employing Organization: Py l N 1 —
QNW@%»TWQJ%KAMA
EFFECTIVE SALARY Current Year Prior Year MI:IAI\I\IA':JM

b Annual Cash -‘s‘alaniy“(Required)

3984 5.1

Rzid ol

2.
Housing Allowance (Required)

X, 00

T1b.0D

3.
Employing Organization Contribution

v

g Bonus

5.
SECA over and above 50% specified below

6.
Other

T
Manse

Total Effactive Salary (lines 1-7) ‘

Ll:% 2— HIOO 48,000.00

43240

cdrférit Year

churches)

[§76.0D

g

/8 762

PROFESSIONAL EXPENSES Prior Year | Mvp
» j MINIMUM
Continuing Education Reimbursable Expense (MVP minimum $1,000) “3005 D@ \300, m 1,000.00
Professional Reimbursable Expense
Travel (Mileage) Relmbursement (MVF minimum $2500 or $3739 If yoked’ 2,500.00

Other (please describe)

Total Professional Expenses

21 Te.0

7600

O 3,500.00

1.Paid Time Off: H: — days (minimum 4 calendar weeks or 20 |

2.Study Leave: ;

3. Other special provisions: (please describe)

Travel (Mileage) Reimbursement: $2500/year for a sin

days (minimum 2 calendar weeks,

ndividual work days)
or 10 individual work days)

gle church; $3739/year if yoked; or as submitted as

an expense reimbursable at the current IRS mileage rates found on the IRS website (https://www.irs.gov/

tax-grgfgssiongls[§tandard-milggge-ratgs),

http://mvpresby.‘org Page 2 of 7

330-230-7751




Fringe Benefits

Cufrent Year

Pension: 8.5% of Total Effective Salary

Death and Disabillty: 1% of Total Effective Salary

Tempomd Disabllity: 0.5% of Total Effective Salary

SECA @ 50% (not required)

2400 2400

Bonus (not required)

(4

COVENANT PACKAGE
TRANSITIONAL PASTOR’S PARTICIPATION
CONGREGATIONAL PASTORS PACKAGE

circle one

Paid by Church Paid by Pastor

Medical Coverage:

Dental Coverage:

'Vislon Coverage:

Total Benefit Contributions from Church and Pastor Respectively.
. Current Year Prior Year

TOTAL COST TO CHURCH |
TOTAL COST TO.PASTOR

http://mvpresby.org Page 3 of 7

330-230-7751




MUSKINGUM vVaLLey

pres byfery

TERMS OF CALL FOR ALL PASTORS
2025

Name of Minister: ¢ N ae ¢ Hostin GS
Church or Employing Organization: e | 010 (Unite o Qu’“«ﬂ ]o})‘}e cian Charc

Type of Position (please v box): TFull Time ﬁ&(Part Time
*If less than full-time, specify the number of hours for which services are provided:

Type of Terms of Call (please v/ box): TINITIAL Terms of Call tsiANNUAL Terms of Call

Compensation adequacy was reviewed with minister by Session on: | a\q \‘ Qdi (date)
Terms of Call approved by Presbytery (if initial): (date)
Terms of Call approved by Congregation (for Installed Pastors only): (date)

Terms of Call are effective from: i.\\ i \\ A0AS  (date)to__ \Q ‘|3 | \] 2 94 (date)

Moderator of Session (if initial) / PE (COM) Chair (if annual) (date)

PLEASE SEND A COMPLETED COPY OF PAGE. S 2.3, and 4 with signatures to our Stated Clerk. Alison
Blondheim.

Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org

PO Box 1479 Office: 330-230-7751
Ashland, OH, 44805

http://mvpresby.org Page 1 of 7 330-230-7751




Name of Minister: _ %[ \oy /] Hp §7ﬁmq L _
Church or Employing Organization: [3r/0w (Jaited [Fesh +erisn Chuyrch,

EFFECTIVE SALARY | Current Year Prior Year | Mlmlll
1. N J"_"'*‘ E'C'F:.S:Jm - ; | i § 29
Annual Cash Salary (Required) (2.5% rwis j I Q, 2399, Y 9; S 17‘4,[ 3’3

Housing Allowance (Required) | L 000D lo, 000,30 |

3 Employing Organization Contribution . ; . R
- Bonus . N
S SECA Overanfi above 50% specified below . | l) (5%, Lfc} I} o 5 PR ) _
" ot | 17624, 17600 | i
& Manse . | | ;

Total Effective Salary (lines 1-7) ?;}J 9 ]L{ ; 2/’)\ Q673 74| 48,000.00

PROFESSIONAL EXPENSES | CurentYear | PriorYear |  MVP
| MINIMUM

Continuing Education Reimbursable Expense (MVP minimum $1,000) ;. 500,60 52 0 1,000.00

Professional Reimbursable Expense

Travel (Mileage) Reimbursement (MVP minimum $2500 or $3739 if yoked | o | 06 | 2,500.00
churches) %,GGO! | '3’6900'
Other (please describe) |

Total Professional Expenses _LL j{:,ﬁ lﬂ‘?’ ' L_J l1 Cﬁ o0 3,500.00

OT! NON-FINANCIAL BENEFIT:! D SPECIAL PROVISIONS — CALLED STALLED

1.Paid Time Off: ) O days (minimum 4 calendar weeks or 20 individual work days)
2.Study Leave: | days (minimum 2 calendar weeks, or 10 individual work days)
3. Other special provisions: (please describe)

Travel (Mileage) Reimbursement: $2500/year for a single church; $3739/year if yoked; or as submitted as
an expense reimbursable at the current IRS mileage rates found on the IRS website ( https://www.irs.gov/

tax-grofessionalsfstandard-mileage-ratgs).

http://mvpresby.org Page 2 of 7 330-230-7751




Fringe Benefits : Current Year

Pension: 8.5% of Total Effective Salary \ CED) L’l rl . { ﬁ’cf

Death and Disability: 1% of Total Effective Salary _: YL il 17 q

Temporary Disability: 0.5% of Total Effective Salary

SECA @ 50% (not required)

Bonus (not required)
(c;ovemur PACKAGE = )

TRANSITIONAL PASTOR’S PARTICIPATION

CONGREGATIONAL PASTORS PACKAGE

circle one | (Paid by Church . Paid by Pastor

ottt e W X R K aAncreas medicare | e 5
 Medical Coverage: | P é‘g@ﬁégnen + insaranc P_i@i?i&__ e

Dental Coverage:

Vision Coverage:

Total Benefit Contributions from Church and Pastor Respectively |

Current Year | Prior Year

13132 /60,24

TOTAL COST TO CHURCH | 3 J 33

TOTAL COST TO PASTOR

http://mvpresby.org Page 3 of 7 330-230-7751



MUSKINGUIM valiLew

pﬁ” €6 E)yf&“&?

TERMS OF CALL FOR ALL PASTORS 2025

Name of Minister: Tara Jo Mitchell

Church or Employing Organization: Central Presbyterian Church, Zanesville, Ohio

Type of Position (please v box): BFullTime X Part Time
*If less than full-time, specify the number of hours for which services are provided: 20-25

Type of Terms of Call (please v box). CINITIAL TermsofCall X ANNUAL Terms of Call

Compensation adequacy was reviewed with minister by Session on: 1/15/2025 (date)

Terms of Call approved by Pkesbytery (if initial): (date)

Terms of Call approved by Congregation (for Installed Pastors only): N/A

(date) Terms of Call are effective from: January 1,2025 (date) to December 31, 2025(date)

Slgnatures

\Kja,,/(zz- [ﬁL/ //&/1052\

Mlnlster 6] (date)
%ﬁ,ﬂ%z__. Vd // ¢ / Zo2 8

Clerk of Sessnor/ / (date)

Moderator of Session (if initial) / PE (COM) Chair (if annual) (date)

PLEASE SEND A COMPLETED COPY OF PAGES 2, 3, and 4 with signatures to our Stated Clerk, Alison
Blondheim.

Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org
PO Box 1479 Office: 330-230-7751
Ashland, OH, 44805

http://mvpresby.org Page 1 of 7 330-230-7751



Name of Minister: Tara Jo Mitchell, CRE

Church or Employing Organization: Central Presbyterian Church, Zanesville, Ohio

MVP
EFFECTIVE SALARY Current Year Prior Year MINIMUM
1.
Annual Cash Salary (Required)
2. $32,083 $32,083
Housing Allowance (Required) g
3.
Employing Organization Contribution
4.
Bonus
5.
SECA over and above 50% specified below
6. Other $ 3,509 $ 3,509
7.
Manse
Total Effective Salary (lines 1-7) 935,502 48,000.00
PROFESSIONAL EXPENSES NOT Current Year Prior Year MVP
INCLUDED IN EFFECTIVE SALARY MINIMUM
$ 1,000 $ 1,000
Continuing Education Reimbursable Expense (MVP minimum $1,000) 1,000.00
Professional Reimbursable Expense
$ 2,800 $ 2,800 2,500.00
Travel (Mileage) Reimbursement (MVP minimum $2500 or $3739 if yoked
churches)
Other (please describe)
Total Professional Expenses $ 3,800 3,500.00

OTHER NON-FINANCIAL BENEFITS AND SPECIAL PROVISIONS — CALLED & INSTALLED

1.Paid Time Off: 5wks/25 days (minimum 4 calendar weeks or 20 individual work days)
2.Study Leave: 3wks/15 days (minimum 2 calendar weeks, or 10 individual work days)

3.0ther special provisions: (please describe)

e 2 additional Sundays off with no pulpit responsibilities with the agreement that the full

work hours be completed despite having Sunday off. This time is spent doing work of the

church that gets put on the back burner because hours are half time.

http://mvpresby.org Page 2 of 7

330-230-7751




Travel (Mileage) Reimbursement: $2500/year for a single church; $3739/year if yoked; or as submitted as
an expense reimbursable at the current IRS mileage rates found on the IRS website (https://www.irs.gov/
tax-professionals/standard-mileage-rates).

Fringe Benefits , Current Year

Pension: 8.5% of Total Effective Salary

‘| Death and Disability: 1% of Total Effective Salary

Temporary Disability: 0.5% of Total Effective Salary

SECA @ 50% (not required)

Bonus (not required)

COVENANT PACKAGE
TRANSITIONAL PASTOR’S PARTICIPATION CONGREGATIONAL
PASTORS PACKAGE

circle one
Paid by Church Paid by Pastor

Medical Coverage:

$1,448.16
Dental Coverage:
$ 157.44
Vision Coverage:
Total Benefit Contributions from Church and Pastor Respectively $1 ,605.60
Current Year Prior Year
$40,997.60
TOTAL COST TO CHURCH
TOTAL COST TO PASTOR

HELPFUL NOTES
= This document is for all pastors other than pulpit supply contracts.

»  For any pastor, the full-time minimum effective salary is $48,000/year.

- If a pastor works less than full-time, the minimum effective salary is prorated. For example, the
minimum effective salary for % time is $24,000/year.

*  Minimum effective salary includes everything in the first box of the form: annual cash salary and
housing allowance are typically the main two categories.
*  For any pastor working more than 20/hours a week, some form of fringe benefits must be offered.

http://mvpresby.org Page 3of 7 330-230-7751



MUSKINGUM vaLlLey

presbylery

TERMS OF CALL FOR ALL PASTORS
2025

Name of Minister: / V[(’Af‘I in /4 - V\/ 6&4TVJC’Y‘ﬂ") C P
Church or Employing Organization: A}’Tﬁf‘;m Pf\ﬁg b’;!')l_ﬁ'&"zfﬂ}’}

Type of Position (please v box): OFull Time @ Part Time j g . s
“If less than full-time, specify the number of hours for which services are provided: 4 > /3///’5’ w /‘T /y

Type of Terms of Call (please v box): TINITIAL Terms of Call e ANNUAL Terms of Call
Compensation adequacy was reviewed with minister by Session on: f_ ch. 2 AR5 (date)

Terms of Call approved by Presbytery (if initial): (date)

Terms of Call approved by Congregation (for Installed Pastors only): (date)

Terms of Call are effective from:\,iii’i [ 2025  (date)to D(’ C 3] 2675 (date)

Signatures: - T

./ n A& ; P e fe, ,&t;_. s o

$ 5_& ,.d’” #Dad ‘f:ji?" &3 '.’_.;fa»aﬁ?‘»" et L5 r”v 2 J k@b- ()Z 2&5‘
Mlms’cer (date)

DCW /Oﬁ/m/aé/ /~¢ch. 2 A02%
Clerk of Session {date)
Moderator of Session (if initial) / PE (COM) Chair (if annual) (date)

PILEASE SEND A COMPLETED COPY OF PAGES 2, 3, and 4 with signatures to our Stated Clerk, Alison
Blondheim.

Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org
PO Box 1479 Office: 330-230-7751
Ashland, OH, 44805

http://mvpresby.org Page 1 of 7 330-230-7751



Name of Minister: /e /)'n (e nt-u orst4 ,
Church or Employing Organization: ,474 Friin res Zﬁ‘-;/ ferian CAurch

, ) L MVP
EFFECTIVE SALARY Current Year | Prior Year | MINIMUM
1. 1
A | Cash Sal Required g {
_ AnnualCash Salary Required) |1 S,400 | 5 4poo
2. ‘
Housing All Required
e owceRewaleny 0 5,400 5, 400 ]
3.
Employing Organization Contribution
4.
Bonus
5. .
SECA over and above 50% specified below
6.
Other
r &
Manse
Total Effective Salary (lines 1-7) /), 00 | /p, &0 D 48,000.00
PROFESSIONAL EXPENSES I Current Year | Prior Year | MVP
NOT INCLUDED IN EFFECTIVE SALARY MINIMUM
Continuing Education Reimbursable Expense (MVP minimum $1,000) // 0 00 / J 20 O 1,000.00

Professional Reimbursable Expense

Travel (Mileage) Reimbursement (MVP minimum $2500 or $3739 if yoked | 2,500.00

chu 2500 :
. R IR W5 . ;500

Other (please describe)

Total Professional Expenses | 5) 5 fo¥o) 3’ So00 | 3,500.00

OTHER NON-FINANCIAL BENEFITS AND SPECIAL PROVISIONS — CALLED & INSTALLED

1.Paid Time Off: “Il whs days (minimum 4 calendar weeks or 20 individual work days}

2.Study Leave: days (minimum 2 calendar weeks, or 10 individual work days)
3. Other special provisions: (please describe)

Travel (Mileage) Reimbursement: $2500/year for a single church; $3739/year if yoked; or as submitted as
an expense reimbursable at the current IRS mileage rates found on the IRS website (htips://www.irs.qov/
tax-professionals/standard-mileage-rates).

http://mvpresby.org Page 2 of 7 330-230-7751



MUSKINGUM valiley

presbytery

TERMS OF CALL FOR ALL PASTORS
2025

Name of Minister: \D aNe& (>>‘(\\I[ an

Church or Employing Organization: B’Y‘@@POV“V Tres b \ Terian
Nottingham  Pres b;/;i-erta h

i
Type of Position (please v box): OFull Time
“If less than full-time, specify the number of hours for which services are provided: j\O h AL N - "{D/Z»
Type of Terms of Call (please v box): TINITIAL Terms of Call )XﬁANNUAL Terms of Call

Compensation adequacy was reviewed with minister by Session on: NQVL ([}. 202 L/ (date)

Terms of Call approved by Presbytery (if initial): (date)

Terms of Call approved by Congregation (for Installed Pastors only): (date)

Terms of Call are effective from: j&\m. l 3 Ao df (date) to ‘DQ‘% 3( A6 25 (date)

i:,ti/ﬂ%) /{/Lr\-t ///9’/Zu4¢S

Minister (date)
ANV = T-N . v\ L/l"*[ /2025
Clerk of Session%f / (date)
Z/
@QM. % %CZ e
Moderator of Session (if initial) / PE (CQ,IYR e(—‘,vr]air (if annual) (date)
’ =

PLEASE SEND A COMPLETED COPY OF PAGES 2. 3. and 4 with signatures to our Stated Clerk. Alison
Blondheim.

Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org
PO Box 1479 Office: 330-230-7751
Ashland, OH, 44805

http://mvpresby.org Page 1 of 7 330-230-7751



Name of Minister:

Church or Employing Organization:

. MVP
EFFECTIVE SALARY Current Year Prior Yesr MINIMUM
S e e
1. . Freepovt - 709 = 14,000 |F - i%e00 [t B
4 Annual Cash Salary (Required) mﬁ_ﬁh‘i‘"’"‘ o 36T = é;ém o - Q} - g | 5 N50 ,20,’ 000
” »
Housing Allowance (Required)
3. . R P
Employing Organization Contribution
4.
Bonus {
5. .
SECA over and above 50% specified below - o 1 . B
n i ! -]
I i
& Other
7.
Manse
| 20,000
Total Effective Salary (lines 1-7) ; :l L[/ bbD ! 4@,000500
PROFESSIONAL EXPENSES i Current Year ; Prior Year MVP
NOT INCLUDED IN EFFECTIVE SALARY ‘ MINIMUM
€ oc\ Eng! axs ¥ oo | Lo, -, [ ¢ Lee
Continuing Education Reimbursable Exp;}s)@ (M\Ig iy $1,000) | ¢ FHoo L“IO ] 1,606-60
Professional Reimbursable Expense ,
C Ho, = ; 1495 e
Travel (Mileage) Reimbursement (MVP minimum $2500 or $3739 if yoked <'¥ L | 2,500-00
churches) GQC/\'L O/\\LL\\CL\. P&L’\ﬁ - 71{7’ 8b :‘, tqu‘, éo ‘
Other (please describe) I
S Py e [ (95, bd
Total Professional Expenses ‘? 95@ éb { 3,500-00

OTHER NON-FINANCIAL BENEFITS AND SPECIAL PROVISIONS — CALLED & INSTALLED.

1.Paid Time Off: \5/
2.Study Leave:
3. Other special provisions: (please describe)

days (minimum 4 calendar weeks or 20 individual work days)
days (minimum 2 calendar weeks, or 10 individual work days)

Travel (Mileage) Reimbursement: $2500/year for a single church: $3739/year if yoked:; or as submitted as
an expense reimbursable at the current IRS mileage rates found on the IRS website (https://www.irs.gov/

tax-professionals/standard-mileage-rates).

http://mvpresby.org Page 2 of 7

330-230-7751



MUSKINGUM vatLiLey

presbylery

doas
2024 Terms of Call: Called & Installed Ministers

(BOP requirement: Pastor Participation Benefits Program]

Name of Minister: __ Q\ o¥ Wanna, (Retined. v ot fheidiad TN 5 muadions)

Church or Employing Ogganization: MMMW

Type of Position (please - box): [Full Time MpPart Time
*If less than full-time, specify the number of hours for which services are provided: Q@

Type of Terms of Call (please - box): LINITIAL Terms of Call XANNUAL Terms of Call

Compensation adequacy was reviewed with minister by Session on: (date)

Briefly explain if compensation does not m

eet Minimum Compensation Guidelines of MVP
OLN) NV ol poudy, g { ) A : .

Oyl

Terms of Call approved by Presbytery (if Initial): (date)
Terms of Call approved by Congregation (if annual): _Rec \5 ,A02MH (date)
|

Terms of Call are effective from: / I / 19 (date) to ‘/ /26 (date)
Signatures:

Y _ Jfavin 16 =25
Minister b (date)
K N\ emny \-to-35
Clerk of Session N\ Q (date)
Moderator of Session (if initial) / PE (COM) Chair (if annual) (date)

Please send a copy of this completed form to the MVP Mission Office

Mail to: Muskingum Valley Presbytery Email to: na@mvpresby.org
PO Box 1479 Phone number: 330-230-7751
Ashland, OH, 44805

Pgl of3 updated 08/2023
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