MUsKINnGgum valLey

presbytery

TERMS OF CALL FOR ALL PASTORS

2025
Name of Minister: CHARLeS  wiess ey Jones
i 4 / "4 A md//
Chureh or Employing Organization:  /~irsr Pees by rerV” € 17‘//'”4, b /,,/, 7

Type of Position (please v box): Ti o ; ded
% 5 ¢ OFull Time it g
If less than full-time, Specify the numper of houyrs for which services are provided: ___L_ﬁ__
GANNUAL Terms of Call

Type of Terms of Call (please box): OINITIAL Terms of Call ;
Compensation adequacy was reviewed with minister by Session on: / / 19 / 2 (date)

Terms of Call approveq by Presbytery (if initial): (date)
(date)

Sms of Call approved by Congregation (for Installed Pastors only):

date)to 31 DEE 2020 (yare)

f=

Terms of Call are effective from: I _Igmw  zere
L g 20zl

Signatu;es: :
AV
Jap < 20

A
0/ & y
{I{L:‘?f'{/" V :\ T —— r)/-""‘
i ‘} (date)

Minister ’
M ., (A 220 - eak
(date)

Clerk of Session

(date)

Moderator of Session (if initial) / PE (COM) Chair (if annual)

PLEASE SEND A COMPLETED COPY OF PA GES 2. 3, and 4 with signatures to our Stated Clerk, Alison

Blondheim.
Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org
PO Box 1479 Office: 330-230-7751

Ashland, OH, 44805

Page 1 of 7 330-230-7751

http//mvpresby.org



wester  Jow, s

- A F §
Name of Minister: 5.//{4 /"4 e Presbrreaq s
Church or Employing Organization: ¢ C20 sl ey

Cu
EEFECTIVE SALARY NN frent Year Prior Year X wvp
= e TS ey Nunamum
I . Annual Cash Salary (Requffed)w s e kS ‘ii G LY
, 2 Housing Allowance (Required) TR PP e Moo W l fl_‘i"_fi o owd
> Employing Organization Contribution B
- Bonus
6. |
SECA over and above 60% specified below
6.
Other |
7. |
Manse
Total Effective Salary (lines 1-7) | 2 7, 6oo . ¢ 48,000.00
PROFESSIONAL EXPENSES Current Year Prior Year MVP
MINIMUM
Continuing Education Reimbursable Expense (MVP minimum $1,000) 1,000.00
Professional Reimbursable Expense
Travel (Mileage) Reimbursement (MVP minimum $2500 or $3739 if yoked 2,600.00
churches}
Other (please describe)
Total Professional Expenses 3,500.00
-Fl CIALB FITS AND SP V| S - |
1.Paid Time Off: 6 days (minimum 4 calendar weeks or 20 individual work days)

2,Study Leave: days (minimum 2 calendar weeks, or 10 individual work days)
3. Other special provisions: (please describe)

Travel (Mileage) Reimbursement: $2500/year for a single church; $3739/year if yoked; or as submitted as
an expense reimbursable at the current IRS mileage rates found on the IRS website (hitps://iwww.irs.qov/

tax-professionals/standard-mileage-rates).

330-230-7751

http://mvpresby.org Page 2 of 7




MUSKIMGUM Vaw.ey

presbylery

TERMS OF CALL FOR ALL PASTORS
2026

Name of Minister: Rz\/- ﬂ{c_xan der K Barnes
Church or Employing Organization: /"1:‘ [t+on "Pf‘e&btf +errsan Chur CA

Type of Position (please v box): JFull Time OPart Time
*If less than full-time, specify the number of hours for which services are provided:
Type of Terms of Call (please v box): CINITIAL Terms of Call JIANNUAL Terms of Call

Compensation adequacy was reviewed with minister by Session on: 1o /14 [ AD LS  (date)

Terms of Call approved by Presbytery (if initial): (date)

Terms of Call approved by Congregation (for Installed Pastors only): __1} /l BI 2025 (date)

Terms of Call are effective from: @1/ o1 /2026 (date)to 124 31 |20 (date)

Signatures:

% ﬁw 3/2&’/'&6

Minister ! (date)
M < %’\ . / 2é/24
&rk of Session of d (date)

Moderator of Session (if initial) / PE (COM) Chair (if annual) (date)

PLEASE SEND A COMPLETED COPY OF PAGES 2, 3, and 4 with signatures to our Stated Clerk, Alison
Blondheim.

Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org
PO Box 1479 Office: 330-230-7751
Ashland, OH, 44805

http://mvpresby.org Page 10f7 _ 330-230-7751



Name of Minister:

Kev. Mexander K. Barnes

Church or Employing Organization: M), {+on_Presh yterian Chureh

MvP
EFFECTIVE SALARY Current Year Prior Year MINIMUM
1.
Annual Cash Salary (Required) |8, 00 0©0.00 [8ooc0.00
7
2.
Housing Allowance {Required) 30.0 00,00 | 30,000.00D
3.
Employing Organization Contribution
4,
Bonus
5.
SECA over and above 50% specified below
6.
Other
7.
Manse
Total Effective Salary (lines 1-7) | 4@ 00000 4go00000 48,000.00
-PROFESSIONAL EXPENSES Current Year Prior Year mMvep
NOT INCLUDED IN EFFECTIVE SALARY MINIMUM
Continuing Education Reimbursable Expense (MVP minimum $1,000) 9>o o000 2,00000 1,000.00
Professional Reimbursable Expense
Travel (Mileage) Reimbursement (MVP minimum $2500 or $3739 ifyoked 500.00
i PR D 2, 500,00 | 2600, 00 %
churches) ?
Other (please describe)
Total Professional Expenses | 4 £00,00 | & 50200 3,500.00

OTHER NON-FINANCIAL BENEFITS AND SPECIAL PROVISIONS — CALLED & INSTALLED

1.Paid Time Off: _AC
2.Study Leave: [ K]
3. Other special provisions: (please describe)

days (minimum 4 calendar weeks or 20 individual work days)
days (minimum 2 calendar weeks, or 10 individual work days)

Travel (Mileage) Reimbursement: $2500/year for a single church; $3739/year if yoked; or as submitted as
an expense reimbursable at the current IRS mileage rates found on the IRS website (https:/iwww.irs.gov/

tax-professionals/standard-mileage-rates).

http://mvpresby.org Page 2 of 7

330-230-7751




Fringe Benefits Current Year

Pension: 8.5% of Total Effective Salary 4, 080
Death and Disability: 1% of Total Effective Salary 480
Temporary Disability: 8.5% of Total Effective Salary AL

SECA @ 50% (not required)

Bonus (not required)

COVENANT PACKAGE
TRANSITIONAL PASTOR’S PARTICIPATION
CONGREGATIONAL PASTORS PACKAGE

circle one Paid by Church Paid by Pastor

Medical Coverage: Ig,So00. D0

Dental Coverage:

Vision Coverage:

Total Benefit Contributions from Church and Pastor Respectively

Current Year Prlor Year

TOTAL COSTTO CHURCH| A3,300.0D |30,b40.00

TOTAL COST TO PASTOR

hitp://mvpresby.org Page 3 of 7 330-230-7751



MUSKINGUM vallLey

pres bytery

TERMS OF CALL FOR ALL PASTORS
20286

Name of Minister: Qe‘v’, Darla  Kevenngudh

Church or Employing Organization: Dunca n Fal l < P res Liff Cica et C}\ wrc (/\

Type of Position (please + box): OFull Time ﬁPart Time
*If less than full-time, specify the number of hours for which services are provided:
Type of Terms of Call (please v box): TINITIAL Terms of Call ﬂﬁNNUAL Terms of Call

Compensation adequacy was reviewed with minister by Session on: [[~]2-20285 (date)

Terms of Call approved by Presbytery (if initial): {date)
Terms of Call approved by Congregation (for Installed Pastors only): (date)
Terms of Call are effective from: } / :// 2026 (date)to_12 /31 / ﬁp;z & (date)
Signatures: ,
T ? 4 / 7

ﬁ@bﬂﬁ;/& fgamucmm%/k [~ 23— 20725
Minister ] (date)

d:‘ Ak X )JCL«%AL. [H=23— 202%
Clerk of Session (date)
Moderator of Session (if initial) / PE (COM) Chair (if annual) (date)

PLEASE SEND A COMPLETED COPY OF PAGES 2, 3, and 4 with signatures to our Stated Clerk. Alison
Blondheim.

Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org
PO Box 1479 Office: 330-230-7751
Ashiand, OH, 44805

http://mvpresby.org Page 10of 7 330-230-7751



1
1

- N ! //:) i
Name of Minister: _ "&y/. L ar 1 a 7&6’ Ve ninaligin

Church or Employing Organization:

Duncs~ Fals ¥res bﬁ'j’pr‘ian

EFFECTIVE SALARY Current Year Prior Year Mlm}M
| Anmual Gash Saary (Roquived) _ Tove 4300
2. Housing Allowance (Required) - 5 wlee) T oo0
& Employing Organization Conmbuti?n <l . O R
= SECA over and above 50% specified below q 00 7 q 00 B .
" other - o
" o S N 2 e S e i i
Total Effective Salary (lines 1-7) 12, CE 0 [ 2, Foo 48,000.00
PROFESSIONAL EXPENSES Current Year | Prior Year MVP
NOT INCLUDED IN EFFECTIVE SALARY MINIMUM
Continuing Educatiqn Rgirpbursable ;xpense (MVP mirfim‘unix $1,000) 2‘5 o 2 5‘ (&) 1,000.00
Professional Reimbur;ab?g Expense O O 7
Travel (Mileage) Reimbursement (MVP minimum $2500 or $3739 if yoked | 2,500.00
churches) 900 Chra
Otherﬂ(please describe) o S
Total Professional Expenses TEO 750 3,500.00
OTH NANCI TS AND SP PROVISH —CALLE INST.
1.Paid Time Off: 20O  days (minimum 4 calendar weeks or 20 individual work days)

2.Study Leave: [ & days (minimum 2 calendar weeks, or 10 individual work days)

3. Other special provisions: {please describe)

Travel (Mileage) Reimbursement: $2500/year for a single church; $3739/year if yoked; or as submitted as
an expense reimbursable at the current IRS mileage rates found on the IRS website (htips://www.irs.gov/

tax-professionals/standard-mileage-rates).

http://mvpresby.crg Page 2 of 7

330-230-7751



MUSKINGUM vatlLey

presbylery

TERMS OF CALL FOR ALL PASTORS

2026
Name of Minister: QQ | tkll FUS&K
Church or Employing Organization: Delton Pre, S \)7+€-r76m
Type of Position (please v box): OFull Time @Part Time

*If less than full-time, specify the number of hours for which services are provided: 20
Type of Terms of Call (please v box): TINITIAL Terms of Call yANNUAL Terms of Call

Compensation adequacy was reviewed with minister by Session on: (date)

Terms of Call approved by Presbytery (if initial): (date)

Terms of Call approved by Congregation (for Installed Pastors only): (date)
Terms of Call are effective from: __/ / d / 202  (date)to _ {; [ {2024 _(date)

/

Sigpa"'tures: T

AL DS a5 /15y Af

, . ‘ (

Minister J v S (date)
‘,{_Ojt/lu(]’} 2 *c/ Fegl it L3375 / ;/ ¥ ':o'—"?("u?éi

Clerk of Session (date)
Moderator of Session (if initial) / PE (COM) Chair (if annual) (date)

PLEASE SEND A COMPLETED COPY OF PAGES 2, 3, and 4 with signatures o our Stated Clerk, Alison
Blondheim.

Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.crg

PO Box 1479 Office: 330-230-7751
Ashland, OH, 44805

http://mvpresby.org Page 1 of 7 330-230-7751



Name of Minister: Saliy Fu wk

Church or Employing Organization: ! Delda  Pee s\xisk riswn

T
| MvVP
EFFECTIVE SALARY Current Year Prior Year MINIMUM
nnual Cash Salary (Require i o e
) Housing Allowance (Required) L 4 5 | —
—— SNSRI 7 TS S  cw T
) Employing Organization Contribution
Bonus :
s N e |
SECA over and above 50% specified below
6. ?
Other ]
7.
Manse
. _— g i = T : ISR
Total Effective Salary (lines 1-7) | 25, 0c0 25, co0 48,000.00
PROFESSIONAL EXPENSES Current Year Prior Year MVP
NOT INCLUDED IN EFFECTIVE SALARY MINIMUM
Continuing Education Reimbursable Expense (MVP minimum $1,000) j000 1000 1,000.00
Professional Reimbursable Expense
Travel (Mileage) Reimbursement (MVP minimum $2500 or $3739 if yoked | 2,500.00
churches) Z SGe Z (o
Other {please describe)
Total Professional Expenses : 36S o0 3,500.00
i i [s7®)

OTHER NON-FINANCIAL BENEFITS AND SPECIAL PROVISIONS — CALLED & INSTALLED

1.Paid Time Off: ! " days (minimum 4 calendar weeks or 20 individual work days)
2.Study Leave: 7 days (minimum 2 calendar weeks, or 10 individual work days)

3. Other special provisions: (please describe)

Travel (Mileage) Reimbursement: $2500/year for a single church; $3739/year if yoked; or as submitted as
an expense reimbursable at the current IRS mileage rates found on the IRS website (https://www.irs.gov/

tax-professionals/standard-mileage-rates).

http://mvpresby.org Page 2 of 7

330-230-7751



Fringe Benefits

Current Year

Pension: 8.5% of Total Effective Salary

Death and Disability: 1% of Total Effective Salary

Temporary Disability: 0.5% of Total Effective Salary

SECA @ 50% (not required)

Bonus {not required)

COVENANT PACKAGE
TRANSITIONAL PASTOR’S PARTICIPATION
CONGREGATIONAL PASTORS PACKAGE

circle one

Paid by Church Paid by Pastor

Medical Coverage:

Vision Coverage:

Total Benefit Contributions from Church and Pastor Respectively

Current Year Prior Year

TOTAL COST TO CHURCH

TOTAL COST TO PASTOR

29,956 29 9

hitp://mvpresby.org Page 3 0of 7

330-230-7751




MUSKINGUM vaLLey

presbylery

TERMS OF CALL FOR ALL PASTORS
2026

Name of Minister: ,/M e I in A W@V)‘ILM@FHQ (/ P
Church or Employing Organization: /42')‘[' "i\ m P P-@Sh\[/’}'ﬂ"lﬁl’)

Type of Position (please v box): OFull Time BEPart Time i ey
“If less than full-time, specify the number of hours for which services are provided: /fj > [3hrs: "f/m‘/
Type of Terms of Call (please v box): DINITIAL Terms of Call ®ANNUAL Terms of Call

Compensation adequacy was reviewed with minister by Session on: D(‘}C 7 26325 (date)

Terms of Call approved by Presbytery (if initial): (date)

Terms of Call approved by Congregation (for Installed Pastors only): (date)

Terms of Call are effective from: <)CZ}’) J ROAE (date) to Dt”,C s ] X&c’a’é (date)

Signatures:
TR0 & W Fm BN sy g
Ministet (date)

//\/)/W/VQ {// /. )/’J[Z/M(f Dec. 1 2025

Clerk of Session (date)

Moderator of Session (if initial) / PE (COM) Chair (if annual) (date)

PLEASE SEND A COMPLETED COPY OF PAGES 2. 3. and 4 with signatures fo our Stated Clerk. Alison

Blondheim.
Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org
PO Box 1479 Office: 330-230-7751

Ashland, OH, 44805

http://mvpresby.org Page1of 7 330-230-7751



Wentorth

o

Name of Minister: A/[e, V‘/f}’) /'/'}
An

Church or Employing Organization:

Trim Pﬂ«egb}zi‘;r nn

]
EFFECTIVE SALARY CurrentYear |  Prior Year i ol
o — e | | M |
1. j i
r i .f "\ o
NA“““i?isﬁi‘i'i*i‘fiﬁ.‘.‘i‘i‘_‘.’w____w_g___ﬁﬁ__,iig;;&g@‘_L@LH&QL__..______
2. . . / N
Housing AltoEce (l?ic!(j:red) B L o 1 :Z.‘:{_(.:Ziﬁl g | 5 ” Qﬁ_»i_(?j/ L
3.
Employing Organization Contribution
e s s e, e e e e —_-_.___..“_..___—-_‘Q_..‘;h_—_._“ RN man e S e e e ]
i j
Bonus L‘ ’
5. R M
SECA over and above 50% specified below
m.,;‘_‘_&m_w~.“&_____‘ﬁ,_\;_w —
Other
A T ——— __..___.._’*___—__.__———M—_.__.M%__
Manse
| e “_ﬁ‘ﬁ__\_M__M_fMMﬁ SN
Total Effective Salary (lines 1.7) | 16.800.00 ,3 16,8000 48,000.00
PROFESSIONAL EXPENSES | Current Year PriorYear |  myp
: : F 4 5 MINIMUM
Continuing Education Reimbursabfe Expense (MVP minimum $1,000) - Loee. 00 i / 080400 1,000.00
Professional Reimbursable Expense }
Travel (Mileage) Reimbursement mvp minimum $2500 or $3739 if yoked 2,500.00
| churches) o e RSWLY | 2,500.00 B
Other (please describe)
Total Professional Expenses %’ 500, A0 13.500. Vile, 3,500.00

OTHER NON

4 ('42[./) <. days (minimum 4 cale

1.Paid Time Off:
2.Study Leave:
3. Other special provisions: {

Fasteor Mew

please describe)

Travel (Mileage) Reimbursement:
bursable at th
tax-nrofessionals/standard-mil

$2500/year for a sin
e current IRS milea
eage-rates).

http://mvpresby.org Page 2 of 7

days (minimum 2 calendar wee

ndar wee

in will have Sunday @ manth eff

-FINANCIAL BENEFITS AND SPECIAL PROVISIONS - CALLED & INSTALLED

ks or 20 individual work days)
ks, or 10 individual work days)

gle church; $3739/year if yoked: or as submitted as
ge rates found on the IRS website (hﬁgs://www.irs.gov/

330-230-7751



MUSKINGUM vatiLed

presbyfery

TERMS OF CALL FOR ALL PASTORS
2026

Name of Minister: M O\XO { A} l&h &.,\.) 28

v

Church or Employing Organization: Sh(e)f_‘, % - h\ "CF\CLT\

Type of Position (please v box): OFull Time ﬂPart Time
*If less than full-time, specify the number of hours for which services are provided: ﬂ
Type of Terms of Call (please v box): CINITIAL Terms of Call [CJANNUAL Terms of Call

Compensation adequacy was reviewed with minister by Session on: lZ:'ZO ~ZDZ5 {date)

Terms of Call approved by Presbytery (if initial): (date)

Terms of Call approved 'by Congregation (for Installed Pastors only): 17—" 2 ? *2"5 (date)

Terms of Call are effective from: / - l "’262 ’a (date) to I3 "5 ) sl 20 Z.l@ate)

Signatues:" /[ _,
%MMULV\W CRE J3-2.8 -2015

Minister\ (date)

Prehes |2~ 282025~
Clerk of Sesgijﬁ J (date)
Moderator of Session (if initial) / PE (COM) Chair (if annual) (date)

PLEASE SEND A COMPLETED COPY OF PAGES 2, 3. and 4 with signatures to our Stated Clerk, Alison
Blondheim.

Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org

PO Box 1479 Office: 330-230-7751
Ashland, OH, 44805

http://mvpresby.org Page 1 of 7 330-230-7751




Name of Minister: %C\ b ol (@) \ '\\ 16 l’\a,\.) S
Church or Employing Organization: L] 0 ]
ONvede TTesDh >/ j eﬂcu\

| |

EFFECTIVE SALARY ‘ Current Year ‘([ Prior Year % M!::ﬂ':lM
T“ T —— I P ‘M“m’;"*ﬁ___‘” AA"»_‘E—‘__—*'_U
Annual Cash Salary (Required) i 5q %""‘ DD} 5q 8 ’+. [8) @)
. — ] A-_.‘ﬁ'wu._{,..__.._,_,___,___i_Q___._h,,%
| Housing Allowance (Required B0 Blb.OD
q - T I e R T
» Employing Organization Confribution f ' E
4. T———— -_— - "_—---“hh; st ——_—
Bonus
- Tt
| SECAoverand above 50% specified below 240D | ZW00
. — " ==
Other ) i |
-
Manse ; ! |

oo n i i

Total Effective Salary (lines 1-7) ,; L"% Z l«\ . DOI L{ 3 z 4 ‘Dé 48,00000

1

PROFESSIONAL EXPENSES Current Year Prior Year MVP
NOT INCLUDED IN EFFECTIVE SALARY MINIMUM

Continuing Education Reimbursable Expense (MVP minimum $1,000) 3@@ OO 50006 1,000.00

Professional Reimbursable Expense

Travel (Mileage) Reimbursement (MVP minimum $2500 or $3730 if yoked | 2,500.00

Gt 19922 | 3TL.00

Other (please describe)

Total Professional Exp ZQA BBX)N TL.00 350000

OTHER NON-FINANCIAL BENEFITS AND SPECIAL PROVISIONS — CALLED & INSTALLED

1. Paid Time Off: I—}‘ days (minimum 4 calendar weeks or 20 individual work days)
2.Study Leave: 2 days (minimum 2 calendar weeks, or 10 individual work days)
3. Other special provisions: (please describe)

Travel (Mileage) Reimbursement: $2500/year for a single church; $3739/year if yoked; or as submitted as
an expense reimbursable at the current IRS mileage rates found on the IRS website (httos://www.irs.gov/
tax-professionals/standard-mileage-rates).

http://mvpresby.org Page 2 0f 7 330-230-7751




— [eTeR
pres holery
TERMS OF CALL FOR ALL PASTORS

e SOl6

Narme of Minister:_~12ie Narol Nastinas
Movsmsaymgorgonmhon ‘2¢;~_|‘L&71‘Zea’__g:c.dz;d:£c_lﬂh Churche

Type of Position (ploase « box) 1 Fult Time wfart Time
Ferl-timme, specify purnber of hours for which services are provided:

o less ghan the
Type af Terms of Call (please ~ box): CINITIAL Terms of Call VfANNuAL Termns of Calt
Compensation adequacy was reviewed with minister by Session on: L8 =k 2&25(@‘)

(date)

Tenms of Calt approved by Presbytery (if initial):

Terms of Call approved by Congregation (for installed Pastors only)

b - - RO (date)to 1A=~ 3) ~AD.3 4 (date)

(ctate)

Terms of Call are effective from:

Signetamts —
P S < o
Yz ,/M---zm P e
Mihidter (date)
YT arsen ‘1?”),91?;# 14 —29-4035
Clerk of Session (date)
Moderatar of Session (if initial) / PE (COM) Chair (if annual) (date)

Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org
PO Box 1479 Office: 330-230-7751

Ashland, OH, 44805

http://mvpresby.org




PR A, S | AR rad ‘ﬁﬁiﬁﬁ S 93,";:;; o TIrr T

eriaie Yoms

wvn‘ri

‘/0,385-,’401 10,3 5. 40
kl,,e-szg_q,a A
MET6.50

l . .
e St

7 ';o;;mmsm:&mso:l 4y ) pp.o® ‘1‘ 4.100.2°

or 20 individual work days)

1.Paid Time Off: 26 days (minimum 4 calendar weeks
2.Sfudy Leave: = days (minimum 2 calendar weeks, or 10 individual work days)
3. Other special provisions: (please describe)

mbursement: $2500/year for a single church; $3739/year if yoked; or as subm:ﬂted as

Travel (Mileage) Rei
an expense reimbursable at the current IRS mileage rates found on the IRS website - Al N
tax-professionals/standard-mileage-rates).
330-230-7751

http://mvpresby.org Page2of 7




MUsSKINGUM vatLlLey

presbylery

TERMS OF CALL FOR ALL PASTORS
2026

Name of Minister: Richard Hastings

Church or Employing Organization: Pioneer Presbyterian Church

Type of Position (please v box): [OFull Time MPart Time
*If less than full-time, specify the number of hours for which services are provided: ?)Q

Type of Terms of Call (please v box): CIINITIAL Terms of Call “/ANNUAL Terms of Call
Compensation adequacy was reviewed with minister by Session on: __12/17/2025 _ (date)

Terms of Call approved by Presbytery (if initial): (date)
Terms of Call approved by Congregation (for installed Pastors only): (date)
Terms of Call are effective from: 01/01/2026 (date) to 12/31/2026 (date)

[2-3)-2%

(date)

/

Clerk of Ses

Q/M a. &ow /z/z//za

(date)

mn#meﬁetlém#“ml) / PE (COM) Chair (if annual) | (date)

PLEASE SEND A COMPLETED COPY OF PAGES 2, 3_and 4 with signatures to our Stated Clerk,_Alison
Blondheim.

Mail to: Muskingum Valiey Presbytery Email to: alison@mvpresby.org
PO Box 1479 Office: 330-230-7751
Ashland, OH, 44805

http://mvpresby.org Page 10f 7 330-230-7751




Name of Minister: Richard Hastings
Church or Employing Organization: Pioneer Presbyterian Church

. MVP
EFFECTIVE SALARY Current Year Prior Year MINIMUM
1.
Annual Cash Salary (Required) 21,912.00 121,912.00
2.
Housing Allowance (Required) 29,085.00 24,000.00
3.
Employing Organization Contribution
4.
Bonus
5.
SECA over and above 50% specified below
6. . )
other Flexible Health Spending Account - 3,300.00 |-3,300.00
7.
Manse
Total Effective Salary (lines 1-7) | 50,997.00 |45,912.00 48,000.00
PROFESSIONAL EXPENSES Current Year Prior Year MVP
NOT INCLUDED IN EFFECTIVE SALARY MINIMUM
Continuing Education Reimbursable Expense (MVP minimum $1,000) 1,000.00 1,000.00 1,000.00
Professional Reimbursable Expense
Travel (Mileage) Reimbursement (MVP minimum $2500 or $3739 if yoked 4,500.00 4,500.00 2,500.00
churches)
Other (please describe)
Total Professional Expenses | 5 500.00 5,500.00 3,500.00

OTHER NON-FINANCIAL BENEFITS AND SPECIAL PROVISIONS — CALLED & INSTALLED

1.Paid Time Off: __ 20 days (minimum 4 calendar weeks or 20 individual work days)
2.Study Leave: 10 days (minimum 2 calendar weeks, or 10 individual work days)
3. Other special provisions: (please describe)

Travel (Mileage) Reimbursement: $2500/year for a single church; $3739/year if yoked; or as submitted as
an expense reimbursable at the current IRS mileage rates found on the IRS website (https://www.irs.gov/
tax-professionals/standard-mileage-rates).

http://mvpresby.org Page 2 of 7 330-230-7751



Fringe Benefits Current Year

Pension: 8.5% of Total Effective Salary 4,335.00
Death and Disability: 1% of Total Effective Salary 510.00
Temporary Disability: 0.5% of Total Effective Salary 255.00
SECA @ 50% (not required) 3,902.00

Bonus (not required)

COVENANT PACKAGE
TRANSITIONAL PASTOR’S PARTICIPATION
CONGREGATIONAL PASTORS PACKAGE

circle one Paid by Church Paid by Pastor

Medical Coverage: 3,958.00

Dental Coverage:

Vision Coverage:

Total Benefit Contributions from Church and Pastor Respectively | 12 960.00

Current Year Prior Year

TOTAL COST TO CHURCH 69,457.00 64,458.02

TOTAL COST TO PASTOR
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HELPFUL NOTES
This document is for all pastors other than pulpit supply contracts.

»  For any pastor, the full-time minimum effective salary is $48,000/year.

» If a pastor works less than full-time, the minimum effective salary is prorated. For example, the
minimum effective salary for 2 time is $24,000/year.

*  Minimum effective salary includes everything in the first box of the form: annual cash salary and
housing allowance are typically the main two categories.

*  For any pastor working more than 20/hours a week, some form of fringe benefits must be offered.

BENIFIT OPTIONS OVERVIEW
ATTACHED TO THIS DOCUMENT IS A 5 PAGE DETAILED EXPLANATION OF BOARD OF
PENSION BENEFIT OPTIONS. FOR MOST CONGREGATIONS AND PASTORS PAGE 4 OF THAT
DOCUMENT IS THE MOST IMPORTANT. There are three main healthcare packages. These
packages were designed by the Board to create options for congregations and pastors to better meet
their needs as healthcare costs rise.

* The Covenant Package is designed for pastors who do not need health insurance through the
PCUSA. But it requires the pastor to serve in a non-installed position. Called and Installed pastors
can not opt into this plan. By working with COM, their session, and congregation, pastors can work to
alter their pastoral designation to a non-called and installed pastoral role.

* The Transitional Pastor’s Participation Package will only be available for 2025, 2026, and 2027. It
is designed to help pastors to transition to the Congregational Care Package. The Transitional
Pastor’s Participation package requires full-family medical coverage (as opposed to the
Congregational Pastors Package) and will have significant cost increase each year until it is phased
out. Pastors starting a new call can not opt into this plan. The term “transitional” in the title of this
package refers to the transitory nature of this package, and not the type of pastor (ie. transitional or
interim pastors).

+ Congregational Pastors Package is designed for pastors who need medical insurance. As part of
this package, pastors and congregations can opt into medical insurance for others in their family. This
additional family coverage may be paid by the congregation or the pastor.

*  Once pastors and congregations determine which benefits work best for them they are to fill out the
benefit table in these Terms of Call with the appropriate percentages and prices (pages 1 to 3).

* Luke Choi is the MVP BOP Representative. He can be reached at 215-587-7463 or
Ichoi@pensions.org and is extremely helpful.
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TERMS OF CALL FOR ALL PASTORS
2026

Name of Minister: Jeffrey D. Bergeson

Church or Employing Organization: ___Cambridge Presbyterian Church

Type of Position (please v box): X Full Time OPart Time
*If less than full-time, specify the number of hours for which services are provided:

Type of Terms of Call (please v box): OINITIAL Terms of Call X ANNUAL Terms of Call

Compensation adequacy was reviewed with minister by Session on: _12/10/2025 (date)

Terms of Call approved by Presbytery (if initial): (date)

ﬁ
Terms of Call approved by Congregation (for Installed Pastors only): '3\/0&2/ QQ% (date)

Terms of Call are effective from: __ 1/1/2026 (date) to __12/31/2026 (date)

Slgnatures & %\/ < /D\ /

Mm}?’W /7 date)
(NI I/ a05t

Cletk of SesSion . ¥ (date)
Moderator of Session (if initial) / PE (COM) Chair (if annual) (date)

PLEASE SEND A COMPLETED COPY OF PAGES 2, 3, and 4 with signatures to our Stated Clerk, Alison
Blondheim.

Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org
PO Box 1479 Office: 330-230-7751
Ashland, OH, 44805
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Name of Minister: __ Jeffrey D. Bergeson
Church or Employing Organization: __Cambridge Presbyterian Church

EFFECTIVE SALARY - 2026 2025 M,mmm
1. Annual Cash Salary (Required) $56,340 $53.,200
2. Housing Allowance (Required)" o N $15,000 $15,000
3. Employing Organization Contribution
4. Bonus
5. SECA over and above 50% specified below
6. Other
7. Manse
TotaIA VErffective Salary (Iinés 1-7) ﬂ$7 1,340 $68,200 48,6(;06
PROFESSIONAL EXPENSES Current Year Prior Year MVP
NOT INCLUDED IN EFFECTIVE SALARY MINIMUM
|Continuing Education Reimbursable Expense (MVP minimum $1,000) $1,000 $1,000 1,000.00
|Professional Reimbursable Expense . $750 $750
Travel (Mileage) Reimbursement (MVP minimum $2500 or $3739 if yoked $2.500 $2,500 2,500.00
churches) N
|Other (medical reimbursement) ’ $1.500 $1.500
Total Professional Expense# $5.750 $5,750 3,500.06 ‘‘‘‘

OTHER NON-FINANCIAL BENEFITS AND SPECIAL PROVISIONS — CALLED & INSTALLED

1. Paid Time Off: 4 weeks (minimum 4 calendar weeks or 20 individual work days)

2. Study Leave: 2 weeks (minimum 2 calendar weeks, or 10 individual work days)

3. Other special provisions: (please describe)
Paid Family Leave (minimum of twelve weeks) and participation in the benefits plan of the Presbyterian Church
(U.S.A.) including both pension and medical coverage. Leave can be to accommodate the birth, foster placement,

or adoption of a child; Leave to provide care to an ill or disabled family member, or leave to heal following a loss
or tragic event.

4. Other MVP recommended benefits:

Jeff will be eligible for a 3-month Clergy Renewal Leave (per presbytery guidelines) during the seventh year of
service with the church providing continuing salary, benefits and pulpit supply in his absence. For the purposes of
service calculation, Jeff’s first year of service will be counted as service to First Presbyterian and Unity
Presbyterian churches and the balance of the seven years will be counted as service to Cambridge Presbyterian
Church. The estimated year of Clergy Renewal Leave is calendar year 2029.
5. Other MVP required benefits:
If unused within the first year, Continuing Education FUNDS & TIME will accumulate for 3 years
(beginning 1/1/2021) (This motion was approved by Presbytery on 6/17/2020)
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Fringe Benefits 2026 2025

Pension: (8.5% of Total Effective Salary) $6.064 $5.797
Death and Disability: (1% of Total Effective Salary) $714 $682
Temporary Disability: (0.5% of Total Effective Salary) $357 $341
SECA @ 50% (7.5% of Total Effective Salary) $5,350 $5.115
Employer Matching Contributions (Retirement Savings Plan) $2,160 $1.800

CONGREGATIONAL PASTORS PACKAGE
Paid by Church Paid by Church

Medical Coverage: (17.5% of Total Effective Salary) $12.485 $10.912

Dental Coverage:

Vision Coverage:

Total Benefit Contributions from Church $27,130 $24,647
Current Year Prior Year
TOTAL COST TO CHURCH $104.220 $98.597
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TERMS OF CALL FORALL PASTORS
2026

Name of Minister: Kenneth A Krause

Church or Employing Organization; Northminster Presbyterian Church

Type of Position (please v box): M Full Time OPart Time
*If less than full-time, specify the number of hours for which services are provided:

Type of Terms of Call (please v box): OINITIAL Terms of Call M ANNUAL Terms of Call

Compensation adequacy was reviewed with minister by Session on: 11/11/2025 (date)
Terms of Call approved by Presbytery (if initial): (date)
Terms of Call approved by Congregation (for Installed Pastors only): (date)
Terms of Call are effective from; 1/1/2026 (date) to 12/31/2026 (date)
Signatures:

SFgfjéi es:

4 y % - /2 202¢C

AMinister - S ——— - (date)

é%,%é/ I 2326

lerk g BessioR

Moderator of Session (if initial) / PE (COM) Chair (if annual) (date)

PLEASE SENDA COMPLETED COPY OF PAGES 2, 3, and 4 with signatures to our Stated Clerk, Alison
Blondheim.

Mail to: Muskingum Valley Presbytery Email to: alison@mvpresby.org
PO Box 1479 Office: 330-230-7751
Ashland, OH, 44805
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Name of Minister: Kenneth A Krause

Church or Employing Organization: Northminster Presbyterian Church

EFFECTIVE SALARY Current Year Prior Year Mlb“:ll\l\lnlzJM
1. Annual Cash Salary (Required) 38,450.90 36,923.20
2. Housing Allowance (Required) 14,000.00 14,000.00
3. Employing Organization Contribution
4. Bonus
5. SECA over and above 50% specified below
6. Other
7. Manse
Total Effective Salary (lines 1-7, 52,450.90 50,923.20 48,000.00
PROFESSIONAL EXPENSES Current Year Prior Year MVP
NOT INCLUDED IN EFFECTIVE SALARY MINIMUM
Continuing Education Reimbursable Expense (MVP minimum $1,000) 1,000.00 1,000.00 1,000.00
Professional Reimbursable Expense 700.00 700.00
Travel (Mileage) Reimbursement (MVP minimum $2500 or $3739 if yoked 2,500.00 2,500.00 2,500.00
churches)
Other (please describe)
Total Professional Expenses 4,200.00 4,200.00 3,500. 00'

OTHER NON-FINANCIAL BENEFITS AND SPECIAL PROVISIONS — CALLED & INSTALLED

1.Paid Time Off: 20 days (minimum 4 calendar weeks or 20 individual work days)
2.Study Leave: 10 days (minimum 2 calendar weeks, or 10 individual work days)

3. Other special provisions: (please describe)

Travel (Mileage) Reimbursement: $2500/year forasingle church; $3739/year if yoked; or as submitted as
an expense reimbursable at the current IRS mileage rates found on the IRS website (https://www.irs.gov/

tax-professionals/standard -mileage-rates).
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Fringe Benefits

Current Year

Pension: 8.5% of Total Effective Salary

4458.33

Death and Disability: 1% of Total Effective Salary

524.51

Temporary Disability: 0.5% of Total Effective Salary

262.25

SECA @ 50% (not required)

Bonus (not required)

COVENANT PACKAGE
TRANSITIONAL PASTOR’S PARTICIPATION

CONGREGATIONAL PASTORS PACKAGE v

circle one

Paid by Church

Paid by Pastor

Medical Coverage: 17.5% of Total Effective Salary

9178.91

Dental Coverage:

445.56

Vision Coverage: 46.68

Total Benefit Contributions from Church and Pastor Respectively

Current Year Prior Year

TOTAL COSTTO CHURCH 14,916.24 13,732.27

TOTAL COST TO PASTOR

HELPFUL NOTES

This document is for all pastors other than pulpit supply contracts.
For any pastor, the full-time minimum effective salary is $48,000/year.

If a pastor works less than full-time, the minimum effective salary is prorated. For
example, the minimum effective salary for % time is $24,000/year.

Minimum effective salary includes everything in the first box of the form: annual cash salary and
housing allowance are typically the main two categories.

For any pastor working more than 20/hours a week, some form of fringe benefits must be offered.




